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THE TOP 60 POWER HOUR BUSINESS 

PRESENTATIONS (BOOKLETS)  
 

 

 

NAME:  

SURNAME:  

LEVEL:  

ORGANISATION   

TYPE OF 

BUSINESS 

 

POSITION:  

CELL:  

E-MAIL:  

 

You are requested to indicate how relevant or important the particular development need is to your job in 

the organisation: 

• Where 1 is irrelevant  

• Where 2 is relative unimportant 

• Where 3 is important 

• Where 4 is very important 

• Where 5 is crucial 
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LET’S KEEP THE GOOD VIBES ALIVE! LET’S NETWORK! 

 

  
Nr. Priority/Importance 

Relevance 
 
 
 
 

POWER HOUR  

WORKBOOKS 
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1      Be a change agent 

2      Be a learning organisation 

3      Be a real servant leader 

4      Be courageous. Stand up for what is just, right and fair 

5      Be part of the inner circle of change agents 

6      Being an abundant thinker 

7      Bring out the best in people 

8      Burnout: Make it your ambition to live a quiet life    

9      Business prayers that avail much 

10      Career success and family excellence 

11      Changing the culture of the organisation 

12      Corporate viruses 

13      Detoxification in the workplace  

14      Developing a character of integrity 

15      Developing harmonious relationships 

16      Developing sound relationships - the fabric of building trust 

17      Developing your spiritual intelligence 

18      Discover the true value of your team 

19      Discovering your mental net worth - renewing your mind 

20      Don’t be happy with success. Make a difference. Strive for 

significance 

21      Emotional competence. The missing link towards optimal 

performance 

22      Encouragement: The oxygen of the soul  
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23      Facilitating perpetual change 

24      Finish well 

25      From Nipper (junior lifesaver) to wave-ski Springbok by stretching 

the limits 

26      Fundamental principles of people and change management 

27      Increase the engagement levels in the workplace 

28      Increase wellness in the workplace 

29      Increasing the energy levels in an organisation 

30      Jumpstarting your team 

31      Leadership temptations 

32      Leading a workforce whose morale and trust are low 

33      Letting go of the things that don’t add value 

34      Maintaining and sustaining optimal change 

35      Make a success of career planning 

36      Maximising your potential - building energy and commitment 

37      Minimise the resistance to change 

38      Minimising discrimination in the workplace 

39      Minimising frustration in the workplace 

40      Natural laws of success 

41      Performance appraisals. From curse to blessing 

42      Pull people up 

43      Raise the bar of excellence 

44      Revitalising organisational motivational levels 

45      Smell the roses - Your garden of life 

46      Solving conflict versus dissolving the relationship 

47      Spiritual emptiness  

48      Teachability. You need to crawl before you walk 

49      The ABC of health 

50      The mindset of a champion 

51      The power of shared leadership 

52      The ripple effect of sound communication 

53      The seasons of a manager’s life 

54      The things I wished I had done sooner 

55      Things that mentors should teach us 

56      Value-added coaching – a sustained way of keeping at the top of 
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things 

57      What is in the well will come out of the bucket 

58      What life lessons they should have taught MBA students at 

Business Schools 

59      What they should do to detoxify organisations 

60      What they should do to revitalise the motivation level in 

organisations? 

61       

62       

63       

64       

65       

 

 
START YOUR COACHING JOURNEY TODAY 

 

 


